YOUR PRESBYTERIAN CHURCH

LETTERHEAD

The Task Force on the Form of Government

C/o Mark Tammen

Office of Constitutional Services

UPCUSA

100 Witherspoon Street

Louisville KY 40202-1296

Dear Task Force,

The unfair and unjust treatment afforded many employees of the Presbyterian churches and judicatories is becoming increasingly known. So that these dedicated people, their skills, knowledge, and their contributions to the church will not continue to be overlooked, we ask you to include in the final revision of the Form of Government the following:

G-2.10 Change the title of the section to OTHER CHURCH WORKERS

Leave 2.1001 as is

Add 2.1002

Other persons have been called to expression of their faith through service within a particular congregation, governing bodies, and church related entities, strengthening the work of Christ through their dedication. The Presbytery shall provide to the congregations resources to assist with development and implementation of appropriate personnel policies and employment practices, employee enrichment, and conflict management, ensuring prior to involuntary termination of employment a thorough, independent and objective review of facts, circumstances, job description, job performance, and other matters involved in the termination, all in Christian love.

G-3.0201d  Add this section:

The Session shall provide for the ministers and all employees opportunities for growth and enrichment, appropriate personnel policies and personnel practices, counseling as requested or needed, assistance in conflict resolution, ensuring prior to involuntary termination of employment a thorough, independent, and objective review of facts, circumstances, job description, job performance, and other matters in the termination, all in Christian love.

G-3.0308  Amend as follows:

Each presbytery shall develop and maintain mechanisms and processes to serve as pastor and counselor to ministers, and Certified Christian Educators of the presbytery; to facilitate relations among ministers, Certified Christian Educators, Certified Church musicians, lay employees, and the presbytery, and to settle differences on behalf of the presbytery where possible and expedient, ensuring prior to involuntary termination of employment a thorough, independent, and objective review of facts, circumstances, job description, job performance, and other matters involved in the termination, all in Christian love.

We ask the task force to include our additions to each section, or to other sections, as they may deem helpful.

Yours in His Service,

Moderator                                                  Clerk of Session

